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The context covers the 21 most powerful minutes in a leader's day where the author is John Maxwell. The laws are as follows, the law of the lid examines how leadership capability will determine individual effectiveness, the law helps people understand the importance of leadership. From the aspect that leadership ability is the lid that is a determinant of individual effectiveness when a person has low ability to lead, he has a lower lid on the potential effectiveness. When an individual has a high ability to lead thus, he/she has a higher potential on the lead. From this law, we conclude that everyone can achieve success, but for an individual to be successful, he/she must have leadership ability; without this, the leadership's effectiveness will be minimal. This means that accomplishment could only be possible when an individual has developed good leadership ability; rather than this, the accomplishments would be restricted by the inadequate ability to lead. The leader influences the other members; thus, he can influence success by leading by example. 
1 LAW OF INFLUENCE
The law of influence states that to have effective leadership to people, you must develop the ability to influence the people who are subjective to your rules. If a leader does not influence his/her juniors, no one will follow the protocols and procedures that the leader may implement in the different phenomenon. Leadership can be in two different perspectives that positive influence or negative influence. When a leader has a positive influence, he develops confidence in his actions to partake. From this, the achievements that he/she realizes are higher than those with negative influence who will be faced by resistance from his subjects, and success will be limited. 
1 LAW OF PROCESS
The law of process advocates that for a leader to develop to capacity, and he will undergo a process. A leader cannot take control of an institution with an expectation of abrupt changes to take place in this leadership tenure without developing his leadership capabilities that will only be possible through a process. A leader cannot avoid building a good relationship with other colleagues at the workplace. At the same time, they expect other team members to follow him because of the vision that he has given on the projections that he/she would like to see the institution in some years to come. Being a leader, you are in constant development that will be adding more skills and experience to what you know. When a leader puts more effort into being committed, few incremental changes will help build organizational changes. When a leader invests more in developing their skills they will see more growth over the time. 2 LEADERSHIP IS BASED ON PERSONAL GROWTH. 
1 LAW OF NAVIGATION
In the navigation law, the leader is the head of the institution can determine the direction where the company is heading. With critical analysis, the leader will be able to determine the risk associated with the developments taking place in the organization; from this, they can determine the strategies used to solve the problems resulting from the risk. A company may offer services to its customers due to dynamics prevalent in the markets the consumers change their preference to products as a result. The leader must determine the best ways to handle this shift to avoid losses that may occur due to the shift of consumers; if an action is not taken, this can be detrimental to the organization's success. For effective leadership, more time and effort should be invested in learning the terrain of different markets to avoid future failure. 
Law of addiction
The law of addiction checks on how leaders add value to the people following them. The law of addiction is based on the motive of the leader. When a leader's desire is based on power and pay, this becomes hard for him to lead effectively and add value to the people. For a leader to add value to the people, he/she must develop a servant attitude; this is made possible by a change of mentality and his decision that being the top figure, he must lead by example by serving the people. In the task force, the leader should not undertake a task that will lower his dignity, leading to disrespect from the junior staff. The leader should develop a habit of giving services to other people without an intention of seeking recognition or with an expectation of compensation due to the service offered. Develop documentation of the people you interact with in different situations and examine how you relate to the people and determine their impact on the individual. The leader should be motivated to be working in the people's service to help create a good rapport with others. 
1 LAW OF SOLID GROUND
THE LAW OF SOLID GROUND IS BASED ON TRUST. The law states that for a leader to have control over the juniors, he/she must develop trust from the subjects. When the subjects lose trust in their leader, failure will be prevalent in all situations. When a leader has questionable trust, they will not influence the followers. When trust is prevalent good decisions on the projections of an organization are possible; this will result in more gains. Poor decisions will lead to the failure of the organization. As a leader, mistakes occur when making decisions, but this can be easy to make changes by the trust that an individual has developed in other employees. Individuals will be reluctant and forgive easily for the bad decisions when they can track the growth you are depicting as a leader, based on the trust they have developed in you. For employees to develop trust in you, the leader should have a good moral character. A good moral character depicts the potential in you and earns individuals more respect. 
1 LAW OF RESPECT
The law of respect the leaders are followed more by the people they lead. Every team aspires to follow a leader whom they respect. Respect is only earned through consistent leadership behaviors. For the subjects to develop confidence in a leader, they check the following qualities, the respect the leader has for others, courage infested by a leader, the natural ability of an individual to lead, the success accredited to a person, loyalty of the leader, and the value that the leader has added to other people. To know if you are given respect as a leader, it's essential to look at the kind of people you interact with. In case the caliber of people you are interacting with are influential leaders, you are respected and have the same caliber. 
1 LAW OF INTUITION
The law of intuition is based on known facts that are added up by instincts and intangible factors, including employee morale and relational dynamics. Intuition is based on the feeling of right and wrong. Having evident instincts about your job will help in an easy understanding of the team's dynamics. A good leader will have adequate knowledge of their team that will help in good decision making. Leaders have different levels of intuition that are categorized into three, some are born with the instincts, and some nurture the instincts, and others will never acquire the instincts. For a leader to have more intuition in their work, they must know their teams and goals and which kind of assistance they can offer to help them achieve. To develop instincts, a leader should trust his/her gut. A leader who possesses good instincts can be an asset when he motivates them. 
1 LAW OF MAGNETISM
This law states that people with similar characters tend to attract each other. The things that may be similar and cause attractions will include the attitudes, individuals' background, the values a person upholds, and the leadership qualities of a person. For effective leadership, a person should surround himself with good leaders who will make him grow. 
1 LAW OF CONNECTION
This law states that for a leader to get people on board and be committed in service, they should first connect with their emotions. The team members are motivated to listen to dialogues that will establish more connection with them. Emotional connection with the employees will lead to high productivity in the workplace. For effective connection to be there, the following factors must be put in place, the leader should communicate openly to the employees. A clear understanding of the audience will help develop content talks; when talking to the employees, the leader should make sure they have left a message to the employees. The leader should also make a clear focus on the subjects regarding issues that are affecting them. The leader should show confidence in the team he is addressing. Being the head, he should offer direction and hope to the team members. To develop enough connection, the leader should determine their weakness and strength. It's a priority for the leaders to know the employees and build a good relationship through emotional connection Alkahtani, (2016). 
1 LAW OF THE INNER CIRCLE
The law states that a leader's success is determined by those who are more close to him. A leader will need a competent team to help him be successful. The people who are negative in mind and have no goals will influence the leader's failure. If a leader surrounds himself with motivated leaders, they will help him to become a better leader. People who should be in the inner circle of a great leader should have a positive impact on the goals that the leader has set. 
1 LAW OF EMPOWERMENT
2 THIS LAW STATES THAT ONLY SECURE LEADERS DELEGATE POWER TO OTHERS. The leaders with this behavior are authentic who hold the following values self-respect, self-confidence, self-awareness, and emotional awareness. They have high integrity and builds trust with others based on personal character. A leader who has developed confidence in the team they are working with tends to have high levels of accomplishments due to empowerment given to the employees. Empowerment is critical for the personal growth of the employees Park, & Hassan, (2018). 
Law of reproduction The law states that for an individual to become a successful leader, the basis will be growing themselves; later, the leader nurtures others to be leaders. For an individual to raise another leader, this can only be possible when one becomes a good leader. One way to develop a leader is to practice effective leadership that will mentor other leaders' development. When an organization has many leaders, the potential of its success is highly rated. The leader should first develop good leadership qualities that will help them attract other potential leaders, which will result in earning more respect. The leaders should create a conducive environment where leadership is valued and will lead to mentorship. 
1 LAW OF BUY-IN
The law advocates that the employees must first buy into the leader and then to its vision for accomplishing goals. The people will follow leaders who are respected because they have confidence in them. This law becomes effective when a leader has earned trust from the employees; thus, they will have the motivation to pursue the vision stated in support of their leader. The leader should first determine the institution's vision to make it possible for the people to develop confidence in them. A leader should develop good leadership skills before embarking on leading other people. 
1 LAW OF VICTORY
The law insists that competent leaders search for strategies that will enable their team to succeed. Success can only be achieved through a unified vision where all team members are motivated to a shared vision for success, not for personal gain. For a team to succeed, they will require a diversity of skills; this is possible by developing the employees to experts in their work fields. The leader should be dedicated to victory; this will lead to the motivation of the employees. The leader will provide resources for the attainment of the goals. For victory to be prevalent, leaders should take responsibility for success to their teams. Leaders are expected to lead as examples and recruit competent people in their teams. 
Law of big momentum
The law states that good momentum is critical for success to be achieved. Momentum in the task assigned helps in solving issues associated with barriers to success. Momentum influences both the followers and the leaders because they elevate their levels of performance. Momentum is a crucial change agent that leads to success. The leader is obliged to create good momentum that will increase motivation to boost their production levels. To create good momentum, the leader should be focusing on the vision statement of an institution. 
1 LAW OF PRIORITIES
The law requires the leaders to make tough decisions based on the available priorities. The leader should invest more time with the employees while nurturing other leaders; through this, the leader will create a leadership cycle. In deciding on priorities, the leader should determine the requirements for decision making, the return, and rewards after the decisions have been made. When deciding on the issues to priorities, the leader should focus on leadership, communication, and networking. Teams that have been prioritized are productive. 
1 LAW OF SACRIFICE
3 THE ONLY WAY THAT A LEADER CAN SUSTAIN SUCCESS IN A COMPANY IS BY MAKING PERSONAL SACRIFICES FOR THE COMPANY'S GOOD. The aspects of the law of sacrifice are no success that can be achieved without; successful people make sacrifices to achieve their goals. The leaders are expected to make more sacrifices than others; this will motivate the juniors to work harder to emulate their leader. Employees and leaders should make continuous sacrifices for the success of the organization. Leaders with higher ranks are expected to offer more sacrifices that will maintain the success of other employees Maxwell, (2014). 
1 LAW OF TIMING
The leaders should consider taking action at the right time; this will lead to success. The law requires a clear understanding of the dynamics, confidence in the leaders, experience, and adequate preparation. To succeed, the leader should fully understand the situations and the appropriate time to make sound decisions. The leader should win employee trust in undertaking their decisions to enable easy cooperation from employees. 
1 LAW OF EXPLOSIVE GROWTH
The leaders should work comprehensively to add growth by multiplying the number of leaders in the team. The leader should encourage vital employees to grow into future leaders. Leaders should focus on their goals and enhance the leadership development process that involves team development, personal development, and leadership development. The leader should earn respect from others by giving other leaders freedom to innovate in their departments. 
1 LAW OF LEGACY
The successor measures the value of a leader. Every leader should be motivated to leave a good legacy that will be the basis of his successor. A change of behavior will be necessary to leave a good legacy Wilder, (2020). 
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